UNITED A
NATIONS

General Assenbly

Di str.
GENERAL

A RES/ 51/ 67
31 January 1997

Fifty-first session
Agenda item 103

RESOLUTI ON ADOPTED BY THE GENERAL ASSEMBLY
[on the report of the Third Committee (A/51/612)]

51/ 67. | nprovenent of the status of wonen in the
Secretari at

The Ceneral Assenbly,

Recalling Articles 1 and 101 of the Charter of the United Nations, as
well as Article 8, which provides that the United Nations shall place no
restrictions on the eligibility of men and wonen to participate 1 n any
capacity and under conditions of equality in its principal and subsidiary
or gans,

Recalling also its resolutions 45/125 of 14 Decenber 1990 and 45/239 C
of 21 Decenber 1990, as well as the rel evant paragraphs of the Beijing
Decl aration and the Platformfor Action adopted by the Fourth Wrld Conference
on Wonen on 15 Septenber 1995,1

Concerned at the serious and continui ng underrepresentati on of wonen in
the Secretariat, particularly at the D-1 | evel and above, where the nunbers of
worren remai n unacceptably | ow,

1. Wel cones the report of the Secretary-General;?

2. Al so wel comes the achi evement of the goal of 35 per cent overal
participation rate of wonmen in posts subject to geographical distribution;

1 A/ CONF. 177/ 20, chap. |, resolution 1, annexes | and Il
2 A/ 51/ 304.
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3. Reaffirns the goal of 50/50 gender distribution by the year 2000,
and expresses its concern that this goal may not be net, especially at policy-
maki ng and deci si on-making | evels (D-1 and above);

4. Calls upon the Secretary-General to ensure full and urgent
i npl enentation of the strategic plan of action for the inprovenment of the
status of wonmen in the Secretariat (1995-2000)2% in order to achieve the goa
contained in the Platformfor Action adopted by the Fourth Wirld Conference on
Wren for overall gender equality, particularly at the Professional |evel and
above, by the year 2000;

5. Requests the Secretary-CGeneral to ensure that individual managers
are held accountable for inplenenting the strategic plan within their areas of
responsi bility;

6. Al so requests the Secretary-Ceneral to continue his work to create
a gender-sensitive work environnment, including through training and
i npl enentati on of all appropriate adm nistrative procedures, in particular the
speci al nmeasures outlined in his report, and through further devel opnment of a
policy on sexual harassnent;

7. Further requests the Secretary-Ceneral to enable the Focal Point
for Wonen within the Secretariat effectively to nonitor and facilitate
progress in the inplenentation of the strategic plan

8. Strongly encourages Menber States to support the strategic plan
and the efforts of the United Nations and the specialized agencies to increase
t he percentage of wonmen in Professional posts, especially at the D1 | evel and
above, by identifying and regularly submtting nore wonen candi dates and by
encour agi ng worren to apply for posts within the Secretariat, the specialized
agenci es and the regi onal conm ssions;

9. Urges the Secretary-Ceneral to increase the nunber of wonen
enpl oyed in the Secretariat from devel oping countries, including at the D1
| evel and above, particularly those that are unrepresented or underrepresented
and fromcountries that have a | ow representati on of wonen, including
countries with economies in transition

10. Requests the Secretary-General to report on progress made on the
status of wonmen in the Secretariat to the Conmission on the Status of Wnen at
its forty-first session and to the General Assenbly at its fifty-second
sessi on.
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3 A 49/587 and Corr.1, sect. |V.



